
SPORTS AUTITORITY OF INDIA REGIONAL CENTRE ZIRAKPUR NEAR SRI
NABHA SAHIB GURUI}WARA, PATIALA ROAD ZIRAKPUR PUNJAB-140603

Date: 14.06.2023

Adv, No. - SAI/RC/ZRK/ADMN/RE CT/JC (Infr a) -2023 -Z 4

SPORTS AUTHORITY OF, INDIA, REGIONAL CENTER ZIRAKPUR
(C.HANDIGARII} INIiITES OI.{LINE APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT ONFRA) ON CONTRACT BASIS

se,T

Sporls Authori$r of India (SAI) is an Autonomous Organization under: the
Administrative control of the Ministry of Youth Affairs ancl Sports r.rfth its Head ,ffice at
Jawaharlal Nehru Sporls complex, Lodhi Road, New Delhi-l 10003.

In an effbrt for strengthening the sports ecosystem and to bring more laurels in the
olympics. SAI has established 23 National Centres ofExcellence (NCoEs)i

SAI RC Ziakput invites online applications from eligible, qualifiecl anci motivatecl
IndianCitizensforprovidingconsultancyas.lunior Consultant (Infi'a) on Conrract Basis initialll,
fbr aperiod of 2 Years and extendable on yearly basis up to maximum period of 5 years.

c-
No.

Name olPost Number of
Vacarrcv

Category

1 01 Unreserved

&rR)

The applicants are advised to check the website frequently for any updates.

The eiigible applisarlt may apply through the online link http://spgrtsauthorityofindia.nic.irlsaiiobs./
Application received through any other mode will not be entertained and *lff U" summarily
rejected.

SAI reserves all the rights to withdraw this advertisement * arry time without assigning any
reason. For any recruitment reiated query? e-maii to saiadmncld2@gpail.com

The details of recruitment along with application form is available on SAI website i.e.
http :ilsportsauthoritlzofi ndia.nic. inl

Executive Director
Spofis Authority of India

Regional Centre Zirakpur(Chandigarh)

Junior Consultant
(In{r'a)



Jotr Description:

Eligibility Criteria
(Table-II)

Note:- be if
not be

an

CRITERIA FOR SHORTLISTING
INTERVIEW:-

OF CANDIDATES FOR THE

Candidate rvill be shortlisted in the ratio of 1:5 w,ith following criteria for rvhich
necessary documents to be attached along rvith the application:

TABLE - III

I alrle-l
Position Job Description

Junior Consultant (Infra)
To provide consultaney to: -

a. Preparation of estimaticn, dralvitrgs, designs
oi ial?astructure

b. lo get the rvork executed as per the design
given h"v-' the Structural Engineer,
Architectural Dralving issued by the project
Architect and scherlule of w-ork of the contract
agreement. To ensure the quaiity of the work
executed as per scheduled item cl *,crk in
accordance to the CPWD specifications and
CPWD ir.,lanuai nith up-to date correcticn
Slips.

Position Essential
Qualification

Desirable
Qualification

Work
Experience

Desired Experience

Junior
Consultant

(Infra)

BE/B.Tech in
Civil Engineering
from a recognized

universit5,'

M. Tech in Civil
Ergineering

fi"om a
recognized
universifv.

5 years (In
relevant field
as rnentioned

iri JoLr

Description)

Experieuce in any
Govemrrent/ Serni

Covt./ Autonomousi
PSU as per Job

Description

Evaluation Criteria

1 5 20 Marks

Junior Consultant
(Infra)

2 Greater than 5 30 Marks

Essential Qualitication (40 Marks)

1 Less Than 45olo 0 Marks
2 45o./a to 60ok 20 Marks
-f 6AYo b 75o/o 30 Marks
4 Greater or equal to 75aA 40 Marks

lbr work experience (30 h,Iarks
break- AS:

) rvith further

AS beloi.v:

ii. Weightage

i. Weightage for marks in
with further

Designation (Total Marks-100)



i 6 months-1 vear 05 Marks
2 1 -2 years 15 Marks
a
J Greater than 2 years 25 Marks

111. Weightage for r,vork Experience 1n Sports
fuither break AS

iv. Work experience in any governmentl Semi Golt. I
Autonomous /PSU in a relevant tield as mentioned in Job
Description.

1 l\4inimurn I year 05 Marks
Note: If u candidute is working in Sports Sector and (or) in
the government sector as specffied iru iv, he/she wiil be
eligiblefor weightage in ii, iii & iv depending on the number
of Years of Experience

NOTE:
1) The above mentioned short listed criteria (Table- iII) u.i1l be applicable for cailing

the candidates to appear in the interview.
2) The Final Merit will be based on the score obtained in the interview only.

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining bod.v) awarding the parlicular
qualiircation.

WORK EXPERIENCE:
Documents ciaiming rvork experience must clearly mention the following: -

a. Name of the establishment

b. Signature of competent ar:thority/issuing authority clearly srating

their position of authority in the organization.

c. Duration of work experience.

d. The freld in which the candidate has worked or the post held in the
establishment.

OTHER DOCUMENTS:
a. Proof of Date of birth: Aadhar Card,ll0th class marksheetll2thclass

marksheet.

b. One recent passporl size colour photograph.

Sports Participation- The certificate issued by the National/Intemational tederation levei
should be attested by the Federation i Association of the respective sporl.

GENERAL IN{STRUCTIONS- (All the instructions given belou.must be strictly followed
orelse the application is liable to be rejected)



A. WHO CAN APPLY: Applications are invited only from Indian citizens who
tiiifili eiigibility criteria of essential educational qualification and essential
rvcrk experience (as menticrned in Table-li)"

1. After initial registration is completed online. the candidate must upload the
follor,ving documents in the below mentioned order :

Self attested documents in PDF Format are to be uploaded

2. The orderof documents is as follows:
a. Candidate details

b. Document of DOB
c. Caste Certificate tbr OBCISCIST/EWS
d. Mark sheet of Postgraduate Degree

e. Degree Certificate of Post-graduation Course

f. Mark sheet of graduation degree

g. Degree Certificate of Graduation Course

h. Work experience, if any

i. Documents suppofiing sports achievements ('if any)

3. The responsibility of ensuring genuineness of the certificate lies completelv
on the candidate by selt'-attestation. SAI reserves the right to discard
experience certificates which do not prorride correct details as mentioned
above. Website links could be provided to ascertain genuineness.

4. Candidates will be called for the interview on the criteria as mentioned
above. Flence. fulfillment of eligibility criteria does not entail that candidate
w'ill be considered for the interview.

5. The Candidates should note that their candidature at all the stages will be purely
provisional. subject to satisfying the prescribed eligibility conditions. if, on
verification at any stage, before or after Interview, it is found that they do not
tulfilI any ofthe eligibility conditions; their candidature will be cancelled by SAI .

Note: Selected eandidates will be requtred to praduee the origtnal
cefiifreetes mentioned in application at the time of ioining. Failing to sabmit
the required celtilicstes in Original at the time of joining will lead to
cancellation of C andidature.

TERMS AND CONDITIONS

TENURE: The contractual engagement will be initially for a period of two years
which could be extended by one year at a time up to a maximum tenure of five years
i.e.,2+7+l*1 years. The contract can be terminated by giving a 30 days' notice
period by either pafty, i.e. SAI orthe employee.

In case of extreme impropriet,rr b5r the employee, the contract will be
terminated immediately without prior notice.



Age Limit*Designation Consolidated Monthly Salary**
Junior Consultant (Infra) I 45 Ycars Rs 80,250/- to Rs.1,00.000/-

Age Limit &

*Age relucarron wiil be applic:able to lhe candidates hektngs to OBC. SC & SIas per DoPT
norms as menLioned below:-

u.Age relaxation to the pelsorts ,,*ho have rentlered sert:ice in Sports Authorit-v- of India
shall be considered as belov,:-

**Last pay drawn dacument: Candidates shall get their monthly remuneratio*
document from their prevtous employer. If the last pay druwn is more than the
remuneration mentioned in the advertisement, then pdy mily be Jixed accordingly
sabjected to a moximam of Rs 1,00,A00/- for Jr. Consultunt (Infra), In such cuses
all the candidates selected above the candidate in merit shall drsw equal
remunerutiott.

Candidates should note that only the date of birth as recorded in the MatriculatiorV
Secondary Examination will be accepted. The rnaximum age limit will be calcr"rlated
as on the last date of applications of this notification.

TAX DEDUCTION AT SOURCE: The Income Tax or any other tax liable to be
deducted, as per the prevailing rules will be deducted at source before effecting the
payment, for which the SAI will issue TDSlService Tax Certificates, as applicable.

OTHER ALLOWANCES: No TAIDA shall be admissible for joining the
assignment or on its completion. No other facilities like DA, Accommodation,
Residential Phone, Conveyancel Transport, Personal Staff, Medical reimbursement,
HRA and LTC etc. would be admissible.

EXTENSION: Perfonnance of the selected candidates would be continuously
reviewed. and their extension will be considered on the basis of periodic review /
requirement. Remuneration enhancement @7% rvill also depend on the periodic
performauce revieu.

Proof of Age ON4 No. 19417,7179-Esu(A) dated 30.i i.1979
Caste cecificate SC/STI OBC

OM No. 3601 2i6i88-Estt(SCT) dated 24.04.1 990,
OtuI No.36AW1DA12-Estt(ttes) dated 14.03.2016. OM
No. 36036i2/20i3-Estt.(Res-I) dated 3 1.03.2016

S.N Period of Experience inSAI Relaxation in Age
1 2years-3years 1 year

2 3years-5years 2 years
a
-) 5 years 

-7 
years 3 years

4 7 years-9 years 4 years

l 9 years 
-1 1 years 5 years

t< 1 1 years - 13 years 6 years

7 13 r,ears - 15 years 7 years

I i5 years - i7 years 8 -vears



LEAVE: The Individual Consultanls shall be entitled to leave at the rate of 2. 5 days
of each completecl month with no accumulation of leave beyond a calendar year on
pro-rata basis. Further, the absence up to one month may be considered rvithout
remuneration. However. in Exceptional cases for professional development" trair:ing
etc. this condition n-ra,v tre relaxed by the Competent Authority. Apart fiom this the
women Consultant may be eli-sible fbr maternitl, leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
360121A312015-SS-I dated 12th April 2017. Also unveiled leave in a calendar year
w'ill lapse and will not be car:ried fonvard to the next calendar yeat.

TA/DA: To undertake domestic tours subiect to tlie appror,al of Competent Authority,:-

RELAXATION: Where the Competent Authority is of the opinion that" it is
necessary or expedient so to do, it may b5, order and for reasons to be recorded in
r.vriting, reiax any of the provisions of these rules.

HOW TO APPLY
The applicant has to apply only online through the link

https :l'sportsauthorityofrndi a.nic.iry'saij obs

Application received through any other mode would not be accepted and summarily
rejected.

IMPORTANT DATES

Note:-Non-self attested documents will be rejected.

CONFIDENTIALITY:
a) Selected persons will not be allo*'ed to publish a book or a compilation of

articles or participate in a radio broadcast or contribute an arlicle or
anonymously orpseudoltymous in the name of anv other person, if such book,
afticle, broadcast, uses any infonnation that he/she may gather as part of this
assignment.

b) During the period of engagement" Employee would be subject to the provisions
of the Indian Official Secret AcL 1923 and w-ill not dir,ulge any information
gathered by him/her during the period of his/her engagement to anyone u.ho is
not authorized to know.

Post Mode of
Journey

Re-imbursement of Hotel, Taxi and Food
BiIIs

Jnnior Consultant
(Infra)

Air in Economl,
Class or by Rail
in ACI Two Tier

Hotel accommodation of up to Rs.2250/- per
da,v; taxi charges of up to Rs. 3381- per day for
travel within the cit5, and food bills not
erceeding Rs. 900/- per day shall be allow-ed.

Date of opening oi'online registration

lli,'s{ril*0s
16.$6.2A23

11:00 A.M anwards

Closing date fbr submission of online application 26.06.2A23 fiLt
05:00 PM



c) The selected employee at no instance can represent or give opinion or advice
to others in any matter, which is adverse to the interest of the Government.

OTHER COI{DITIONS:
a) 'Ihe applications received rvill be scrutinizedi shorllisted on the basis of

relevant experience and iob description and the eligible candidates rvill be
called for Interview at cost to the applicant.

b) tn case he/she is required to proceed outstation from the place of posting on
tour for ofl-rciai duty, he/she wiil be entitled to TA/DA as admissible under the
rnles.

c) In case the performance of Candidate is not fcrund satisfactory, his/her
services u,ill be discontinued after giving one-month notice.

d) Without any prejudice to the above condition. the candidate wili be
terminated from his services with immediate effect without any obligations. in
case the candidate istbund guilty ofviolating any ofthe conditions contained in
the terms of employment or is guilty of any misconduct including negligence
of duties, unauthorized absence, etc.

e) Decision of Competent Authority in all matters regarding eligibility, selection
and posting would be final and binding upon all candidates. No representation
or coffespondence will be entertained b"v SAI in thisregard.

tj Sru reserves the right to cancel the advertisement andlor the selection process at
any stage without assigning any reason.

g) The appointment lvill be purely on contract basis and does not cont-er any right
to claim to permanent employment inSAL

h) Any litigation matters pertaining to employment at SAi shall be restricted to
the sole jurisdiction of'the Courts otChandigarh.

i; Though the vacancies advertised forthe Regional Centre falling underjurisdiction
of SAi Regional Centre, Zirakpur (Chd), still SAI reserues the right to post the
candidates from the selected list to any of its scheme located anywhere in
lndia.

j)The Competent Authority shall be the f,rnal authority in case of any dispute.

******r(cAI\ryASSING IN ANy FORM WILL LEAD TO
DISQUALIFICATION:I * ?t TI TK'T *


